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Autopaychecks Recruiter
On average, recruiters spend 63% of their 
time on the phone and about 5-7 seconds 
looking at individual resumes, which means 
the ability to multitask and screen candidates 
quickly is crucial. Hiring doesn’t have to be 
time-consuming and labor intensive. With 
Autopaychecks Recruiter, you can toss out 
paper files and stacks of resumes, plus you’ll 
be able to:

•	 Track applicant information in one place
•	 Schedule phone and video interviews
•	 Communicate with applicants via email phone and much more!

The information listed below provides more information on Autopaychecks Recruiter’s 
feature offering along with pricing. For questions, please contact Colleen Youpel at 
colleeny@applicant-tracking.com.

Amazing built-in features that make hiring a snap

Customized hiring, your way Collaborative Hiring Automated Screening

•	 Enhanced visibility across your 
organization

•	 Unlimited templates
•	 One-click job and offer letter 

approvals
•	 Branded applicant messages 

every step of the way

•	 Unlimited users means 
unlimited potential to save time 
across your organization on 
hiring tasks

•	 Control access at the user level, 
giving your team access to 
exactly what they need

•	 Enable managers to make the 
best hire, every time

•	 Form Builder™ — a custom application 
form generator that automates the 
prescreening process, leaving you with 
the best candidates for your position

•	 Skill Survey — reference checks 
that make the process of providing 
professional references quick and easy 
for you, your applicants, and their 
references

•	 Video Interviewing — a powerful 
prescreening tool that lets you review 
up to 10 times as many applicants in the 
span of a single traditional phone screen

Pricing
Job pricing will be as follows:

•	 The first two jobs will be priced at $20 per job, per month.
•	 All following jobs will be priced at a reduced cost, $15 per job, per month.


